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REGISTRATION REQUIREMENTS

Does HR data processing require registration under

terms, the processing of personal data in every

data protection laws?

instance should be accompanied with the privacy
concern in order to limit the amount of data

Data protection laws sometimes include conformity

processed from the outset (so-called "minimization"

assessments, which help to ensure businesses follow

principle). HR teams should think carefully before

regulations. Requirements can include registration

collecting any new piece of data. Two key

before the Data Protection Authority and random

considerations are the reasons for collecting the

audits. The General Data Protection Regulation
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European Economic Area more uniform. That said,
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each
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processing
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The GDPR has a few new compliance requirements
to demonstrate accountability, such as:
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maintaining

a

register

of

treatments

implemented
•
The GDPR is oriented on “privacy by design” and
“privacy by default.” Controllers (employers) and
Processors (subcontractors) must implement all
technical and organizational measures necessary to
ensure the protection of personal data. In practical

the notification of security breaches (to the
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adherence to codes of conduct
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the DPO (Data Protection Officer)
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Privacy Impact Assessments (PIAs)
That said, processing biometric data continues to be
strictly controlled under the DPA’s regulations.

Authorization Requirements in Italy

Currently, processing biometric data must be done
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existing ethical codes are remaining in-place until
they are officially updated by the DPA. Authorization
No. 1/2014 concerning the Processing of Sensitive

HR Best Practices:

Data in the Employment Context (published in Italy's
Official Journal No. 301 of 30 December 2014) allows
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Code, sensitive personal data outside of the context

Follow the principles of “privacy by design” and

of employment generally could only be processed

“privacy by default.”

with authorization from the Italian DPA.

Last updated April 2021.
DISCLAIMER: The information contained in this document is for general information purposes only and is not intended to be a source for legal, tax, or any other professional advice and
should not be relied upon as such. This information is not intended to create, and the receipt of it by the reader does not constitute, an attorney-client relationship. All legal or tax
questions or concerns should be directed to your legal counsel or tax consultant. Laws and regulations may change and UKG Inc. (“UKG”) cannot guarantee that all the information
in this document is accurate, current or complete. UKG MAKES NO REPRESENTATION OR WARRANTIES WITH RESPECT TO THE ACCURACY OR COMPLETENESS OF THE DOCUMENT OR THE
INFORMATION OR CONTENT CONTAINED HEREIN AND SPECIFICALLY DISCLAIMS ALL REPRESENTATIONS AND WARRANTIES INCLUDING BUT NOT LIMITED TO ANY EXPRESS OR IMPLIED
WARRANTIES OF MERCHANTABILITY, SUITABILITY, OR COMPLETENESS OF THIS INFORMATION. TO THE EXTENT PERMITTED UNDER APPLICABLE LAW, NEITHER UKG, NOR ITS AGENTS, OFFICERS,
EMPLOYEES, SUBSIDIARIES, OR AFFILIATES, ARE LIABLE FOR ANY DIRECT, INDIRECT, INCIDENTAL, SPECIAL, EXEMPLARY, OR CONSEQUENTIAL DAMAGES (INCLUDING PROCUREMENT OF
SUBSTITUTE GOODS OR SERVICES, LOSS OF USE OR PROFITS, OR BUSINESS INTERRUPTION), EVEN IF THE UKG HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES, ON ANY THEORY
OF LIABILITY, WHETHER IN CONTRACT, STRICT LIABILITY, OR TORT, ARISING IN ANY WAY OUT OF THE USE OF OR INABILITY TO USE THIS INFORMATION. This document and the content are
proprietary and confidential information of UKG. No part of this document or its content may be reproduced in any form, or by any means, or distributed to any third party without the
prior written consent of UKG © 2021 UKG Inc. All rights reserved.

