
 
 

 

 

 
Employee Data Privacy – Malaysia 
Registration Requirements 
 
 

Does HR data processing require registration under data protection laws? 

 

Data protection laws sometimes include 

conformity assessments, which help to ensure 
businesses follow regulations. Requirements can 

include registration before the Data Protection 

Authority and random audits.  

While Malaysia does require certain groups to 

register with the Department of Personal Data, 

employers (excluding employment agencies) are 

not required to register with the data protection 
authority.  
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